
Curriculum Vitae 

1.Personal Information 

Name Mohammed Yasin Ghadi 

Nationality Jordanian  

Contact Information  
Assistant Professor of Human Resource Management 

School of Management, Faculty of Business, Mu’tah 

University 

P. O. Box 61710, Mu’tah, Jordan 

E-mail: mg665@uowmail.edu.au, 

mohammed_ghadi@hotmail.com 

 

2.Academic Qualifications 

 University Year Country Major 

B.A Mu'tah 2004 Jordan  Management/ 

finance 

M.A  Mu'tah 2008 Jordan MBA  

Ph.D Wollongong 2012 Australia Business 

Administration/ 

Human resources 

 

3.Research and Teaching Interests 
Positive psychology, work engagement, training and development, organizational 

commitment and justice, work spirituality, career development, meaning in work, Leadership, 

employee retention, moderation and mediation using SPSS, AMOS, LISERAL and other 

software. 

 

4.Publication 

A. Books 
N/A 

 

B. Articles  

 Title الصفحات العدد والمجلد المجلة تاريخ النشر 
Employees' 

perceptions of 

loneliness in the 

workplace as a 

mediator 

between 

workplace 

spirituality and 

turnover 

intentions: 

Accepted for 

publication 
Journal of 

Business Ethics  

ABDC (A) 

vol (x), No (x) x-x 

mailto:mg665@uowmail.edu.au


Empirical study 

with academics 

working in 

teaching 

institutions in 

Jordan 
Employee 

engagement, 

meaningful work 

and job-related 

outcomes: Test 

of sequential 

mediation 

processes 

2016 International 

Journal of 

Organizational 

Analysis 

(Emerald) 

ABDC (B) 

vol (x), No (x) x-x 

The impact of 

organizational 

justice on 

developing 

perceptions of 

organizational 

commitment in a 

collectivist 

culture: An 

empirical study 

in the Social 

Security 

Corporation in 

Jordan 

2016 Dirasat: 

administrative 

science 

vol (x), No (x) x-x 

Describing work 

as meaningful: 

Towards a 

conceptual 

clarification.  

2015 Journal of 

Organizational 

Effectiveness: 

People and 

Performance 

(Emerald) 

ABDC (B) 

vol. (2), no (3) (3-36) 

Transformational 

leadership and 

work 

engagement: The 

mediating effect 

of meaning in 

work 

2013 Leadership & 

Organization 

Development 

Journal 

(Emerald) 

ABDC (B) 

vol. (34), no 

(6),  

(532-550) 

Investigation of 

factors 

influencing the 

intention to 

adopt mobile 

banking services 

in Jordan.  

2010 Dirasat: 

administrative 

science 

vol. 37, no 2 pp. (545- 556). 

 

 



5.Patents 

N/A 

 

 

 السيرة الذاتية

 المعلومات الشخصية .1

 الاسم محمد ياسين محمد غادي

 الجنسية الأردنية

Mohammed_ghadi@hotmail.com 

 

 معلومات الاتصال

 

 المؤهلات العلمية .2

الجامعة  السنة الدولة  التخصص    

 البكالوريوس مؤته 2004 الاردن إدارة أعمال

MBA الماجستير مؤتة  2008 الاردن 

إدارة الأعمال/ 

إستراتيجيات 

 الموارد البشرية

 الدكتوراه  Wollongong 2012 أستراليا

 

 الاهتمامات البحثية والتدريسية .3
 في المعنى ،المسار الوظيفي تطوير العمل، روحانيات والعدالة، التنظيمي الالتزام والتطوير، التدريب، الإيجابي النفس علم

  الموظفين دوران القيادة، العمل،

 

 

 

 

 المنشورات .4

 لا يوجد    الكتب .أ

 

 

 

 

 

 

 الابحاثب.
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 براءات الاختراع .5

 لا يوجد

 

 


