Curriculum Vitae

1.Personal Information

Name

Mohammed Yasin Ghadi

Nationality

Jordanian

Contact Information

Assistant Professor of Human Resource Management
School of Management, Faculty of Business, Mu’tah
University
P. O. Box 61710, Mu’tah, Jordan
E-mail: mg665@uowmail.edu.au,
mohammed_ghadi@hotmail.com

2.Academic Qualifications

University Year Country Major
B.A Mu'tah 2004 Jordan Management/
finance
M.A Mu'tah 2008 Jordan MBA
Ph.D Wollongong 2012 Australia Business
Administration/
Human resources

3.Research and Teaching Interests

Positive psychology, work engagement, training and development, organizational
commitment and justice, work spirituality, career development, meaning in work, Leadership,
employee retention, moderation and mediation using SPSS, AMOS, LISERAL and other

software.
4.Publication

A. Books

N/A

B. Articles
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Empirical study
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teaching
institutions in
Jordan
Employee 2016 International vol (x), No (X) | X=X
engagement, Journal of
meaningful work Organizational
and job-related Analysis
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processes
The impact of 2016 Dirasat: vol (x), No (X) | X=X
organizational administrative
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